Joaquin Independent School District

11109 US Highway 84 East, Joaquin, Texas 75954
Telephone (936) 269-3128 Fax (936) 269-3615
Web Page www joaquinisd.net
Phil Worsham, Superintendent
Email pworsham@joaquinisd.net

Minutes of School Board Meeting
June 19, 2017

1 The Joaquin ISD School Board met tonight in regular session at 6:00 p.m. in the Joaquin Boardroom
with the following members present: Chrisco Bragg, Ronnie Belrose (arnived at 6:18 p.m.), Tam Hearnsberger,
Thomas Harvey, Bill Mason, Jr., and Jeff Cater
Board members absent: Brandon Neal

Guest(s) Present: None

Joaquin ISD Employee(s) Present: Phil Worsham, Supenintendent; Joel Bumback, Director of Finance; Shesry
Scrugps, Elementary Principal; Terri Gray, Jr. High Principal; Bert Coan, Elementary Assistant Principal; Donna
Vergo, Human Resources

Chrisco Bragg, President, called the meeting to order at 6:02 p.m.

2 The invocation was led by Chrisco Bragg, and the Pledge of Allegiance to the United States of America
by Bill Mason, Jr., and the Pledge of Allegtance to the Texas Flag was led by Tam Heamnsberger.

3 Audience Participation — Those signed up and participating were: None
4 Report and Information items:

4.1 Review Monthly Financial Reports — Joel Bumback, Director of Finance
4.2 Quarterly Investment Report — Joel Bumback, Director of Finance
4.3 TASB Update 108

4.4 Review 2017 Budget and Tax Planning Calendar
45 Discuss dates for Team of 8 training and other Board tratnings requirements
4.6 Correspondence

5 Agenda Items for discussion, consideration, and possible action:
5.1 It was moved by Bill Mason, Jr., and seconded by Jeff Cater, to approve the minutes from
previous meeting. Following discussion, a vote was taken on the motion. It carried unanimously.
5.2 It was moved by Thomas Harvey, and seconded by Jeff Cater, to approve the purchase of trip bus(s) and
amend the budget. Following discussion, a vote was taken on the motion. It carried unanimously.
The Board President asked to move 5.3 to closed session due to quesnon that would fall under personnel.

5.3 Approve 17-18 Compensation Plan

The board entered closed session in accordance with the Texas Open Meetings Act, Texas Government
Code Section §551.072 and §551.074 at 7:23 p.m. on June 19, 2017.

6 Closed Session
5.3 Approve 17-18 Compensation Plan
6.1 Resignations, hiring and Contracts —
Texas Government Code §551.074 (See Attached Code)

a. Resignations
b. Teacher positions



7 The board entered open session in accordance with the Texas Open Meetings Act at 9:25 p.m. on June 19,
2017. Agenda Items for discussion, consideration, and possible action:

5.3 It was moved by Bill Mason, Jr., and seconded by Thomas Harvey, to approve the 17-18 Compensation
Plan (attached). Following discussion, a vote was taken on the motion. It carried unanimously.

7.1.a It was moved by Bill hMason, Jr., and seconded by Ronnie Belrose, to approve the recommendation
of the Superintendent to accept resignation from Shane Vance. Following discussion, a vote was taken
on the motion. It carried unanimously.

7.1.b It was moved by Thomas Harvey, and seconded by Jeff Cater, to approve the recommendation
of the Superintendent to hire Shonda Elliott, Michaela Wagner and Holly Bonner on one year
probationary teacher contracts subject to assignments. Following discussion, a vote was taken
on the motion. It carted unanimously.

B Chrisco Bragg, Board President, asked for items to be placed on the next board agenda.

Coaching Stipends

9 Designation of date and time of next meeting of the Board of Trustees of the Jeaquin ISD
= July 17, 2017, at 6:00 p.m.

10 With no further business on the agenda the meeting was adjourned at 9:29 p.m.

Chrisco Bragg, President Tam Heamsberger, Sectetary



JOAQUIN ISD
COMPENSATION PLAN
2017-2018
June 19, 2017

According to policy DEA (Local) the Superintendent shall recommend an annual compensation plan
for all district employees to be reviewed and approved by the board. Each summer we present our plan
with any proposed changes.

The 85% Legislative session ended with no new funding in state formulas. A special session will
convene July 18" but we do not expect any benefits—only potential costs.

Next year’s increased state funding from $1.17 M&O tax rate increase due to TRE will be absorbed by

our annusl salary step increases, new positions added, recommended incentive pay and recommended
increase 10 insurance contributions.

Our current scales were evaluated comparing marketability with TASB’s survey data and other local
districts. We are still relatively marketable, with some positions a little lower than market, even with
no scale increases since 2012,

SALARY SCALES — SCALES 1-12 attached (new scale 12 replaces old scale 7)

SCALE 1 - Teacher & Counselors 5 DAYS LESS at same annual salary

SCALE 2 - Other Professionals LOWERING DAILY RATES by 2%-—
(Work more than 182 days)

SCALES 3,4, 5,8 & 9 -LOWERING DAILY RATES by 1.5% --
(those working more than 182 days)

SCALE 10 - Bus Drivers RAISING 5%

SCALE 12 - District Incentive Pay (new jor 2017-18)

STIPENDS 2017-18 Extra-Duty & Position Stipends is presented as part of our annual
Compensation Plan according to policy DEAA (Local). The schedule lists
amounts paid in 2016-17 and amounts proposed for 2017-18. Any changes
from the 2016-17 schedule are noted in bold and italics.

EMPLOYEE BENEFITS

Group Insurance
The district currently pays $225 per month toward premiums for employees
participating in TRS Active Care Health Insurance. We recommend an increase

10 $250 per month for 2017-18. We also pay premiums for a $30,000 life
insurance policy for all employees.

Reimbursement for Leave

Upon Retirement
The district currently pays $50 per day up to a maximum of 50 days for unused

state leave upon retirement, according to policy DEC (Local). These rates are
established by the board and have not been increased since the policy was
implemented over 10 years ago. We recommend increasing this rate to $100 per

day up to a maximum of 50 days to be effective immediately.



Joaquin ISD

Salary Scale Adopted: June 19, 2017
Scalel1 |Teachers, Librarians, Counselors
(same annual salary as 187 days)
Days | 182 192 202, | zz1 |
Local Scale | Local Scale |Local Scale| Local Scale | Local Scale
Years Exp. Yearly Yearly Yearly Yearl Daily

0 $ 31,320 [ § 33,041 | § 34,762 | § 38,031 § 172.088

1% 31910 | § 33,663 § 35417 | § 38,748 § 175330 1.85%

2{% 32,490 | $ 34275 |§ 36,0603 39452 § 178.516 1.82%

3% 33,080 | § 34898 | § 36,715 $ 40,169 § 181.758 1.82%

4, % 34320 {§ 36,206 ' $ 38,091 |§ 41,674 $ 188.571 375%

5% 35560 | § 37,514 | § 39,468 | 43,180 § 195.385 361%

6/ % 36,800 | § 38822 |§ 40844 |§ 44,686 § 202.198 3.49%

7% 37950 | § 40,035 | § 42120 |$ 46,082 § 208.516 313%

8 3 39,040 |5 41,185 | § 43330 |$ 47406 § 214.505 2.87%

9% 40,070 |3 42272 | § 44473 | § 48656 § 220.165 284%
10| § 41,040 | § 43295 |§ 45550 | § 49,834 § 225495 242%
11§ 41960 |3 44265 | § 46,571 |§ 50951 § 230.549 2.24%
12/ § 42840 |$ 45194 |§ 4754815 52020 § 235.385 2.10%
13/ § 43,650 '§ 46,048 | § 48447 | § 53,004 § 239835 1.89%
14/ § 44430 /% 46871 |§ 49312 § 53,951 § 244121 1.79%
15/ % 45,160 | $ 47,641 | $ 50,123 |§ 54,837 § 248.132 1.84%
16 § 45860 | § 48380 | § 50900 |§ 55,687 § 251.978 1.55%
17/ $ 46,510 | § 49,065 | § 51,621 | § 56,476 § 235.549 1.42%
18 § 47130 [ % 49,720 | § 52309 |§ 57229 § 258.956 1.33%
19/ % 47720 | $ 50,342 |§ 52964 |§ 57946 § 262.198 1.25%
20 % 48270 1% 50922 |§ 53574 |$ 58,614 § 265.220 1.15%
21} % 48,662 | % 51,336 | $ 54,009 |% 59,090 § 267.374 0.81%
22| % 49,058 | § 51,753 | § 54,449 |§ 59,570 $ 269.549 0.81%
23§ 49,457 | § 52,174 | 54,892 % 60,055 § 271.742 081%
24§ 49859 |§ 52599 | $ 55338 |§ 60,543 § 273.951 0.81%
25 $ 50,265 |$ 53,027 | § 55,789 |§ 61,036 S 276.181 0.81%
26, $ 50,674 | § 53,458 ' § 56,243 | § 61,533 § 278.429 0.81%
27 % 51,086 |§ 53,893 | § 56,700 | § 62,033 § 280.692 0.81%
28/ % 51,502 | % 54,332 |§ 57,162 |$ 62,538 § 252.978 081%
29§ 51921 | § 54,774 | § 57,627 |$ 63,047 § 285.280 0.81%
30+ § 52939 !§ 55848 |§ 58,756 | § 64,283 § 290.874 1.96%

*erx$1,500 supplement will be paid for Masters Deprees




Joaguin ISD Salary Scale Adopted: June 19, 2017
Scale 2 Other Professionals
reduced from 100%2 to 98% of teacher scale daily rotes )
(12 montl at-will professionals set back to original 226 workdays bejore cuts to 222 days in 14-13)
Days 207 226
95.00% | 95.00% |
Years Exp. | Yearly Yearly ﬁaﬁx
0§ 34910 § 38114 § 168646 [
1)5 35567 § 38,832 § 171.823  1sew
2| $ 36214 | § 39,538 § 174.946  1ez
3 % 36,871 |§ 40,256 § 178.123 1m%
4% 38254 |§ 41,765 § 184800 arsw | |
509 39,636 '§ 43,274 § 191477 e
6% 41018°'§ 44,783 § 7198.154 3.49%_'
7/§ 42,300 [§ 46,182 § 204346 31 |
8§ 43,515 |§ 47,509 § 210215  28m%
9/ % 44,663 | § 48,762 § 215762 264%,
10/ § 45,744 |$ 49,943 § 220.985 242
11/§ 46,769 |§ 51,062 § 225938  22a% 1
12 § 47,750 |$ 52,133 ' § 230.677 210% {
13/ § 48,653 |§ 53,119 § 235.038  s89% I
14/ § 49,522 | § 54068 § 239238 +179%
15/ 9 50,336 | § 54,956 § 243.169  1e4%
16/ § 51,116 | $ 55,808 § 246.938  1s5%, |
17/ 8 51,841 | § 56,599 § 250438 142% i
18/ % 52,532 | $§ 57,354 § 253.777 133% |
19| % 53,189 | § 58,072 5 256.954 125%
20/ § 53,802 | § 58,741 £ 259.915  1as5% |
21 % 54239 | § 59218 § 262026 o&1% : ‘
22§ 54,681 |§ 59,700 § 264158  osi% |
239 55126 | $§ 60,185 § 266.307 o21% |
24§ 55574 | § GO,675 § 268472 oawm
25 % 56,026 |$ 61,169 § 270.658 oa1%
26| § 56,482 | § 61,666 £ 272860 oew 1 |
27/§ 56941 |§ 62,168 § 275.078 oaw |
28| § 57,405 S 62,674 § 277318 oaw | |
291§ 57,872 | $ 63,184 » 279575  os1%
30+ % 59,007 |§ 64,423 § 285.056 19%6%




Joaguin ISD Salary Scale Adopted: June 19, 27

Scale 3 School Nurse (LVIN) |Food Service Director ! Maintenance Director i
{Same annual salary as 20 14-15 at 187 dg.r before cuts to 187j
| freduce daily pate by 1.5%)
_ | ] i |{set back o orizinal 260 workdays before cuts to 256 days in 14-13)
Days | 182 [ 200 | 260 |
; 74.50% | [
Years Exp.|  Yeady Daily | Houdy | Yeady Daily | Hourdy | Yeardy Daily | Houry
15 8.0 B.0
0§ 22864 8 125626 $1675 § 23576 §117.880 S 1474 |§ 33,333 § 128204 §16. 03
11§ 23294 § 727987 $17.07 |§ 24020 $1720.700 §15.01 |§ 3396t & 132660 § 16.58  1a8%
21§ 23718 § 130319 §1738 § ..4_,_5157 $ 122285 $1529 |5 34579 $ 135074 S 16.88 | 1.82%
3/]§ 24148 § 132681 §17.69 'S 24,901 § 124505 $1556 | § 35207 ¥ 137527 §17.19 1m
4§ 35054 § 137659 §1835|S 25834 $729770 $16.15|§ 36536 S 142680 $17.83 375%
5|5 25959 f M42632 §1902|% 26,768 $ 133840 $1673 |5 37846 S 147836 §184B aa%
65 26864 5§ 147604 51968 5 27,700 S5 138505 $1731 |§ 39,166 5 152992 §19.12 3a0%
718 27,704 5§ 152220 $20301§ 2BS5G7 8142835 $1785|§ 40390 § 157.773 §19.72 2w
8|S 38499 $ 156.588 S2088!S 29387 § 146935 §1837|§ 41,550 §162.305 §20.29 '2a7%
9|9 29251 § 160720 §$2143 |5 30,163 $ 7150815 S 1885 8§ 43646 $ 166585 S"_Dﬁ rzws
10/8 29,959 § 764670 $2195|5 30893 § 154465 $1931 |§ 43,678 $ 170617 § 2133 242%
s 30631 § 768302 $2244 |§ 31,585 $157.925 $1974 |§ 44,657 5 174441 § 2181 224%
1208 31,273 § 171830 §2291|§ 32248 §161.240 $2016 | § 45594 § 178102 S‘”"G |210%
13/8 31,865 § 175082 $2334|§ 32857 S 7164285 $2054 |§ 46A56 S 181469 § 22.68 |ra9%
145 32434 § 178209 $2376 § 33,445 5167225 $2090|§ 477286 3 184711 SJD9 179%
15/§ 32967 § 781.137 $2415'§ 33994 $169.970 $2125S 48,063 5 187745 §23.47 1oax
16§ 33478 § 785545 §2453 1§ 34,521 § 172605 $21.58|9 48808 S 190.656 § 23.83 |1s5%
1709 33,952 § 7186549 $2487 '§ 35010 § 175050 $21.88 |§ 49,500 § 193359 § 24147 ra2%
18§ 34405 § 789038 §2521|§ 35477 5177385 $2217|§ 50,160 $ 795938 § 2449 13%
19/§ 34836 § 791407 $2552|§ 35921 §779.605 $2245|§ 50,788 J 198391 § 24.80 | 125%
200§ 35237 § 193610 $2581 |§ 36,335 5181675 $2271|§ 51,373 S 200676 §25.08 115%
21/§ 35523 § 7957871 $2602|§ 36,630 S 783750 $2289|§ 51,790 § 202.305 §25.29 oms
2215 35812 5 196769 $2624 § 36,928 § 184640 §$2308[§ 52212 $ 203953 $2549 omx
B9 36104 § 798374 $26451§ 37229 S 186145 §23.27|§ 52636 S 205609 §25.70 omx
24§ 36397 5 799984 $2666 § 37531 §187.655 §2346|% 53064 § 207.281 __S__Eu__‘._)__l 081%
35/ 36693 5 201610 $2688 § 37,837 5 189.185 §$23.65|§ 53496 § 208.969 §26.12 0am
26/§ 36992 § 203253 $27.10 § 38,145 S§ 790725 $23.84|§ 53932 $ 210672 §2633 oaz
2719 37293 § 204907 $2732|% 38455 § 792275 §$24.03 |3 54370 § 212383 § 26.55 |oarw
2818 37596 ¥ 200571 §$2754 |§ 38768 5 193840 $2423 |3 54813 L 244713 § 2676 oam
29/8 37902 $ 208253 $2177 § 39,083 $ 195415 $2443 |5 55259 $ 215855 § 26.98 lo0s1%
30+ § 38645 & 212335 $2831!§ 39,850 S 799.250 $2491 § 56342 £ 220.086 § 27.51 |19e%




Jozqguin 15D

Salary Scale

Adopted: June 19, 2017

Scale 4 |Swdent PEIMS/Auendance Accountant/Administrative Assistant/ Human &loutm{TemMSE cialis o
i:uwkmqmmmnrpw-zzzmzm_;fm@ bt 1] i |
: | | | W ;

T withdboor @ﬁ@ff—ma'ﬂ”' ':’mf_'!sﬂzf,/_@fﬂm |
Days 200 228 G L 200 Fr L S 200 | )
59.50% | 59.50% 7.5 hrs | 6l50% | sas0% | 0 75hrs| 7850% | 7s0%] = 75in

Years Exp!  Yearly | Yeardly Daily | Mourdy | | Yearly i Yeady | Daily lluurlr ""“_ﬂ.f._;_‘?'h | Daly [ Housdy
0iS 20478 (S 23,141 F 102350 513 65 ! ITS 22,199 1 S 3.085 § 110995 S HBD 1§ 3708 | 53050 5 13509 S 18.0)
1]S 20864 |5 23577 F 104320 §1391 10w S...'I.GIB s 25,558 § 113090 S 15.08 527527 (SMI05 § 137.635 S 1835
205 21243 (8 24005 5 105215 S1416 1w 5 23020 [$ 36022 § 115,145 $1835 B0 [ S3LETL § 140035 S 1868

35 21620[S MM F 108145 S 1442 [1urn] § 25,47 [S 26,495 § 117.235 S1563 | S 38536 | $32246 5 142680 S 1902
S M0 |S 25357 § 112200 S 1456 | 35wl 5 29336 1S 27488 5 121630 S 162275 15 29606 | 533454 & 148030 S 19T

55 232518 26773 F 116255 S1550 |:l17. §25205 | § 28,481 § 126025 S16B0 S 30675 | § SM663 $ 153375 S 2045

6/5 3406218 27,190 F 120310 S1604 :HH S 26,084 |5 24§ 10420 51739 (5 3,045 | I's35 35872 § 158725 S 2116

TS 3481315 38039 § 124065 S1654 :uu S 26,899 | 's 30.395 $ IHM495 51793 § 3"‘737 S36993 § 163685 S 2182
B S 2355265 28845 § 127.630 $17.02 2am' 5 27671 1§31,268 F 138355 S1i845 § 33.672_ 5_3_8_,055 § 168385 § 2245
91§ 262005 20606 F 131.000 S1747 2% 528400 (S 32093 F 142005 51893 S 34,566 | 539059 § 172830 § 2304

10'S 26534 S 30322 F 134170 S17.89 24w S 29089 | S 32870 § 45445 S 1939 S 35403 | S 40005 § 177015 S 260
1[5 3743505 31,003 § 137475 §18.39 22ex| S 29741 | § 33607 £ 148705 § 19.83 _s__ggalgiqw 5 180980 S 2313
12/S 2801115 31,652 F 140055 S 1867 21w 53@65 SM312 § 151425 $2034 5 36955 | S 4 J60 5 184775 5 2464
13/S 28,540 S 32351 § 142700 $19.03 1m‘$3[l939 SHIGI 5 154595 S2063 5 3765 | S42540 5 188270 S 2510

14/ 5 290505 37037 J 5250 51937 IM $3492 S 35586 S 157460 S 2099 S 3&3’7 | 543..309 § 191635 § 3553
15/S 2052815 33366 § 147640 S1969 s S 32009 |§ 36,170 J 160045 S21.34 S 38957 | S4I01 § I84785 S 2597
16| 2098515 33883 5 149.925 §19.99 aasw/ S 32505 |S 36731 § 162525 S2167 5 39561 544103 § 197005 S 2637
17/8 304108 34364 S 152050 "0"7 Draaw) § 32966 | § 371351 f 164830 §$2198 5 40,021 | $45337 § 2000605 5 26.75 |
18]S 30816!5 34822 J 154.080 S2054 r3ex|5 33405 $ 37,748 S 167.025 S2237 | § 40,656 $45941 5§ 205280 5 2710

19 31202 S 35258 & 156000 §2080 ram § 33824 S 38221 5 169.020 $32255 S 41065 S46517 § 205425 § 24

20| S_31,561 |5 35,664 & 157.805 S2104 vsw) §S 213 S 38661 F 171065 S23B1 S 41,640 '_‘S_-_|7053 § 208200 S 2776
2|S AT S 35954 § 155085 $2121 leww S HA S3BIT5 § 172455 $23299 S 41978 [SATAIS 5 209490 § 2199
20§ 30768 36246 F 160380 S21.38 lum 5 M772 /539292 § 173360 S2318§ 42319 | S47821 § 211595 5 2821
235 33537:5 36541 § 161685 §21.56 emxw 5;_.19_5_5 53961" $ 175275 $2337 8§ 42663 |$48210 § 213315 S 2B
24|5 326005 36838 F 162000 _SF:I_TJ loam'§ 35340 | $3998 F 76700 S356|S 43010 | S48E02 f 215050 S 867
25|5 328665 37,138 F 164330 S2191 jeaxw 535627 | 540,250 £ 178435 S275 _S 43360 iﬁ”” $ 216800 S 2891
26/5 3313318 3TH0 5 765665 S2200 lomw) S 35917 | 5 40,587 § 179585 S$3394 |5 43,713 | 549396 & 218565 5 2914
29[S 334075 39,745 J 167010 S3137 [oew! S 36200 | S 0917 § 121045 S2414|S 44060 S49708 S 220545 § 2938 |

28/ 8 3367418 38052 5 168370 52345 jomx!S 36504 | S 41,250 § 182520 243 ; 'S HA28 §50203 § 222440 S 2962
20§ 339485 38362 § 169740 §3263 losi%|5 36801 (541585 § 18005 §24 53 | 5 i—l?ﬂ §$30612 5 22i945 S 2986
30§ 3461405 39014 5 173070 S33.08 lreew§ 37523 /S 42401 5 137615 S._SO" S 45667 SS5L.604 S 228335 S 304




Joaguia ISD Salary Scale Adopied: June 19, 2017

Scale 5 | Secretary | with at least 48hrs of college or recbmcn! school
\(Set back to original workdays before cuts to 190 in 20 1415 ) {redusce da:fy rates Q]ﬂ 1 5%)

s — e = = 4 - -+ -

27,034
27,254
27,789

31,657 § 14007 $1B.68B . omx § 32496 | $38,052 § 76837 52245| oex
31914 5 141.21 §1883 | om% § 32,760 | $38,362 § 716974 §2263 | os1%
32540 5 74398 $19.20 | 1sex § 33402 539,114 $£1773.07 $23.08| 196%

Days | 193, 225 1 1193, 226 |
| 49.50% | 49.50% | | 7.5hrs | | 59.50% | 59.50% | 7.5hrs |
| Years Exp.|  Yeasly | Year Daily | Hourly | Yealy | Yeadly | Daily | Hourdy i)
0[S 16440 |§ 19251 § £518 §11.36 | § 10,762 | §23,141 §102.39 §13.65 )|
11§ 16750 [§ 19614 F§ 8679 S11.57  1so% § 20,34 |$23577 10432 §1391  1e0%
2(§ 17,055 § 19971 § §837 §11.78 1so% § 20500 | 524,005 10622 § 1416 182
3§ 17364 |5 20333 § 8997 $1200| 1o § 20,872 | §24441 § 10815 § 1442 10m
45 18015 § 21,005 § 923 $1245| arsw § 21,655 §$25357 577220 §1496 3%
5/§ 18,666 1§ 21,858 § 9672 §1290 | aew § 22437 [ §26,273 §71625 §1550| aewx
6/S 19317 | § 22,620 §100.09 $1335| aaow|§ 23,219 | $37,190 § 172031 §16.04 | 340%
708 19921 | § 23,337 §70322 $13.76| 313§ 23,945 | $28,030 $ /2407 §1654| 3w
8§ 20493 |§ 23,997 S 10618 $14.16 | 287%|§ 24,633 | $28,845 § 72763 §17.02 | 26m%
9§ 21,033 | $ 24,630 5 10898 $14.53 | 28ex $ 25283 | §29,606 J 137.00 § 1747 | 26u%
10/§ 21,543 | § 35276 § 177.62 $14.88 | 242% S 25895 [ $30322 $ 13477 §17.89| 2a2%
11§ 2202 | § 35792 $ 17412 $1522 | 224% $ 26475 | $31,002 §737.18 § 1829 | 224%
12| § 22487 [ § 26332 § 71657 $1554 | zoo% § 27,030 | $31,652 £ 140.05 §1B.67 | 210%
13| § 22913 [§ 26830 § 71872 $1583 | 1sew|§ 27541 | $32251 $74270 §19.03 | 180%
14/§ 233228 27310 § 172084 $1611 | 7o S 28,034 | 532,827 574525 §19.37! 17
15/§ 23,705 | § 27,759 § 122.82 $16.38 | 16w § 28494 | $33,366 § 147.6¢ $19.68 | 16%
16/ § 24,073 |5 28,189 § 72473 $1663 | 1s5% § 28936 | 533,883 § 749.97 §19.99 | 1w
17/$ 24414 | § 28588 5 72650 $16.87 | 142w S 29,346 | $34,364 §75205 §2027 | 14%
18/ § 24,739 | § 28969 £ 128.18 $17.09 | 13w § 29,737  $34822 $ 75408 $2054 13%
19/§ 25049 |5 29,332 § 72979 $17.31 | 12s% § 30,109 | §35258 § 156.07 §20.80 | 12%
20§ 25338 | § 29,670 §731.28 $17.50 | 1asw § 30,457 | $35,664 § 15787 $21.03| 116w
21)§ 35544 | § 29911 § 13235 §17.65| osw§ 30,704 [ §35954 §759.09 §$21.21] oem
22§ 25751 |§ 30,154 § 13342 $17.79 | omw $§ 30954 | $36,246 § 76038 §21.38 oo
33|§ 25961 | § 30400 § 73457 $17.94| osx$ 31,205 | $36,541 $ 76168 §21.56 | o
24)§ 26,172 1§ 30,647 $ 73561 §1B.08| omw § 31,459 | 536,838 $763.00 52173 osx
25§ 263855 30,896 § 73671 §18.23 | omw § 31715 §37,138 S 76433 $2191 oewx
26/ § 26,600 | § 31,148 §737.82 S1838| om% § 31,973 [ $37440 $ 76566 $22.09| osi
27§ 26,816 | § 31,401 573894 §1853| oemw § 32233 | §37,745 $767.07 $2227 o
§ $
$ $
$ $




Josquin ISD Salary Scale Adopted: June 19, 2017
Scale6 | Aides Aides 48 hrs college Aides 4yr degree
|'.S' et back io 2012-13 salaries beﬁn dgr.r at in 2014-13 then same 3 less days as teachers)
L7z ] szl _ 182 |
| 43% ] 1.5 hrs 48% | 75hes 73% | 75hs
Years Exp.|  Yearl Hourly Yeady | Hourly Yeardy | Houtly
0)$ 13,468 § 987 $ 15034 § 11.01 522864 5§ 1675
11 13,721 § 7005 $§ 15317 § 11.22 133% $23294 & 1707
208 13911 § 1024 % 15595 § 1142 182% $23,718 §  17.38
35 14224 8§ 1042 § 15878 § 711.63 1ev% $24,148 §  17.69
4% 14758 § 1081 % 16474 § 12.07 375%T$25 054 § 1835
5% 1529 § 11.20 % 17,069 § 1250 351% $25, 950 §  19.02
6% 15824 § 11.59 § 17,664 § 12.94 349% $26 8_64 5 19.68
78 16319 § 11.96 § 18216 § 1335 3135(. $27 704 & 2030
B$% 16787 § 1230 $ 18,739 § 13.73 287% $28499 § 2088
9% 17,230 § 1262 % 19234 § 71409 264w $29,251 § 2143
10§ 17,647 & 1293 § 19,699 § 1443 242% 529 959 §  21.95
118 18,043 ¢ 13.22 § 20,141 § 7476 224% $30,631 § 224
12§ 18421 § 1350 $ 20,563 § 71506 200% $31,273 § 2291
13§ 18770 § 7375 % 20952 § 1535 18s% $31,865 § 2334
14 § 19,105 § 1400 § 21,326 § 15.62 1% $32434 § 2376
15§ 19419 ¢ 1423 § 21,677 § 1588 1ss% $32,967 §  24.15
16 § 19,720 § 1445 § 22013 § 71613 155% $33478 §  24.53
178 19,999 ¢ 1465 $ 22325 § 1636 141% $33,952 §  24.87
18 % 20,266 § 1485 § 22,622 § 1657 1.34% 534_;495 § 2.2
19°% 20,520 § 1503 § 22906 8 71678 125% $34836 §  25.52
20 § 20,756 § 15.21 § 23,170 § 16.97 115% $35237 §  25.81
21 § 2019-5 5 1533 § 23358 § 17.11 o $35523 § 2602
25 21,095 J 1545 § 23548 8 17.25 os% $35812 § 2624
23 § 21267 § 1558 § 23,139 § 1739 om% $36,104 § 2645
24 % 21439 § 1571 § 23932 § 1753 o8 $36397 §  26.66
25 %5 21,614 § 1583 § 24,127 § 17.68 os2% $36,693 §  26.88
268 21,790 & 1596 § 24324 § 17.82 om% $36992 §  27.10
27195 21,967 § 16.09 § 24521 § 1796 os1% $37293 § 2732
28§ 22146 § 1622 § 24721 § 1811 oe% $3759% §  27.54
29/ % 22326 § 1636 § 24922 § 1826 oew $37902 §  27.77
308 22764 1668 $ 25411 § 18.62 196% $38,645 §  28.31




Joaquin ISD Salary Scales Adopted: june 19, 2017

Scale 8 Technology Director
(Set back to orizinal workdays bejore cuts to 222 in 2014-15)
{rednce daily rate by 1.5%)
Days 226
| 845% | 7.5 hrs

YearsExp.  Yearly | Daily | Hourly
0§ 32864 |§ 745416 51939 |
1% 33483 | § 148155 $19.75  1ee%
2§ 34091 | 8 150.845| $2011  1e2%
3s 34710 | § 153584 $2048 | 182%
4/ 36,011 | § 159.347 | §21 ..5 3.75%
5% 37313 | § 165102 $22.01 | ase%
6 5 38,614  § 170.858| §22.78 | a49%
7% 30,820 | J 176195 $2349 | 3a2%
8% 40,964 | § 181.257 $24.17 | 287
9 % 42,045 | § 186.040 $24.81 | 28e%
10§ 43,063 | § 7190.5441 $25.41 | 242%
11 $ 44,028 | § 794814 $2598 22
12 § 44951 § 798898 $2652  z10m
13§ 45,801 | § 2026591 §27.02 | 1a0%
14 § 46,620 | § 206:283| $27.50 | 170
15 § 47,386  § 209.673" $27.96 | 1.6e%
16 § 48,120 | § 27121920 $28.39 | 1%
17§ 48,802 | § 2152938 $2B.79 | 142
18 § 49,453 | § 218819 $29.18 13w
19 § 50,072 | § 221.538| $29.54  125%
20 $ 50,649 |8 224.111 $2988 11w
211§ 51,060 | § 225929 $30.12 | oem
22, % 51,476 | 227.770 $3037  0B1%
23§ 51,805 |8 229.624 § 30. 62 081%
24§ 52,316 |4 231487 $3086 oew
25 $ 52,742 | § 233372) $31.12 | omw
268 53,172 | § 235274 $3137  om%
27§ 53,604 | 8 237.186 $31.62 | o8
28 § 54,040 |8 239115 $31.88  om%
29§ 54,480 |8 241.062 $32.14  om
30/ § 55,548 | § 245788 $32.77 1.98%




Joaquin ISD

Salary Scatles

Adopted: Junce 19, 2017

Scale9 |General Maintenaace Custodians & Grounds Maiat. Skdlled Mninten:mce
(Set back 1o Waimi{s_]: in 2012.13 before euts fo 256m20!4 15 and 1. 5% ndm_::;w in rades of teacher seale) i
Days | 260 _ 260 (Lead Custodians add $1.50/b) | 260, | |
[ 43.50% | 80hs | 8Ohss | [40.50% ] BOhes | 80hes [[565% ] 80hcs | BObr
Vears Exp| Aanual | Houdy  Daily Annual | Hourdly | Dady | Anoual | Houdy | Daily

0§ 19463 |5 53615 74858|  §18121 § £71 § 0069 | $25280 § 1215 § 97.231

1§ 19830 |3 953 § 76260 reew 16462 § 288 §  71.008 18e%, $25756 § 1238 § 99.062 | 1ae%
2§ 20,190 |§ 977 § 77654 |1e2% swm S 904 § 79300 182%, $_6,E...4 $ 1261 §100.862 [ 142%
35 20557 |8 88| §5 79065 ez $19,139 $ 920 § 73612 s gﬁ_‘i_ﬂp $ 1284 $102.692 | 1a0%
4§ 21327 5 1025 § 82027 [375% 19857 § 935 § 76373 3w $27,701 § 7332 § 106542 [ amsx)
s:g 22098 |§ 7062 § 84992 uz_sc_i 20574 5 989 § 79431 :_lgni $28,702 § 1380 §110392 [amx
6§ 22869 5 7099 § B7.958 34w §21,291 §70.2¢ § B1.BBS 34ew $20,703 § 1428 § 114.242 | 3aux,
7/§ 23583 |F 7134 § 90704 [317% §21957 $70.56 § BA450 a1 $30,631 $ 1473 § 117.812 312w
B|§ 24261 |§ 11.66] S 93312 laerx §22,587 S10.85 § BG6873 287 $31511 § 1575 §121.196 | 267%
9§ 24901 § 7197 S 95773 2w $23,183 S71.15 § B8O.1G5 | amm| $32,342 § 1555 § 134392 | 2o
10§ 25503 5 7226 § DB.0B8 |242% §23,745 $ 1142 § 01327 zaaw|$33,125 5 1597 $127.404 | 242
11§ 26075 |§ 1254 § 100.288 |224% $24,277 S 7167 § 93373 224w/ $33868 § 1628 §130.262 | 22¢%
12§ 26622 |§ 1280 S_}Q._.S__‘_Jj_ 210% §24,786 51192 § 95331 210w $34578 8 /662 §132992 | 2w%
131§ 27,125 |8 13.04 § 104327 1mTS"5..35 $1214 § 9735 1se $35,232 § 7694 § 135508 | 1eex
14§ 27610 |8 1327 § 106192 [s7ow $25,706 7236 § 98.869 | 17o% $35861 § 1724 §137.927 17w
15.§ 28,064 [ 7349 §107.938 |1eex §26,128 S17256 § 100492 mg_ggist $ 1752 §140.196 | 1.88%
16°$ 28499 |5 73.70) § 109612 |1ses! $26533 §7276 § 102050 1559% §37,016 5 17.80 § 142369 | 158%
17)§ 28,903 |§ 7290 § 111165 [142% $26,900 $725¢ § 103496 1azs| $37,540 § 7805 § 144385 | razx
18§ 29288 | 7408 § 1_[’__649_'1_::%r5"7..68 S13.07 § 104877 13w $38041 § 7829 §146312 | 1a3%
19 § 29,655 § 74.26 § 114.058 |125% §27,609 §73.27 § 106.188 | tesw §38517 5 1852 § 148142 | 1oex
20 § 2999 |§ 7442 § 115369 | [115% §27,928 S 1343 § 107.415 | 196%| $38961 § 1873 S 149.850 | 118
‘_-’}.§_1£l§-_l_0 3 1454 _5 116308 oms 5.8154 51354 § 108.285 | as1% $39277 5 1888 §151.065 | oo
22 § 30486 |§ 14.66 § 117.254 oa1 §;8_3§4 31365 § 109169 |uex! $39,597 § /9.4 §152.296 | oarx
23§ 30734 |8 14.78 § 118208 o §28,614 51376 § 110.054 oswl $39919 § 19.79 § 153535 | oarw
24§ 3098 |§ 1490 § 119.169 omx, §28847 57387 § 110950 losix$40243 § 1935 §154.781 | osrs
25 5 31,236 |§ 75020 § 120.138 omx| $29,082 $13.98 § 111.854 amx| 40571 § 19.57 § 156042 | oam
26§ 31490 [§ 4574 § 121115 omrw| §29,319 S 410 § 112765 [omx $40,901 § 1966 §157312 | omx
27§ 31,746 |$ 15261 § 122.100 om| $20557 §74.21 § 113.681 omw $41234 § 19.82 § 158502 | osrw
28§ 32005 |5 1539 § 123.09 _o_m §29,798 $14.33 § 114.608 |0sx! §41,569 § 79.99 §159.881 asw
29 § 32265 |§ 7551 § 124096 oe%| $30040 F /444 § 115538 |osn $41,908 § 2075 §161.185 |omax
30+ § 32,898 5 7582 § 126531 156%| $30,620 § 1473 § 117.804 | 1oewl §42,729 5 2054 § 164342 | 8%




Joaquin ISD Salary Scale Adopted: June 19, 2017
Scale 10
Bus Drivers 172|days

Hourly Daily
2 hrs per day $21.00 $42.00
25hrs perday | $21.00) $52.50
3 hrs per day $21.00 $63.00

Separate Stipend for Years Experience:

Bus Monitor
Substitute Drivers

(same workdays as 16-17 witl 5% raise to hourly rates totaling more than 180 day salary in 2012-13)

Annual

$7,224.00

$9,030.00
$10,836.00

4 hrs perday $21.00 $84.00 $14,448.00 (add this for onger routes now)

0-2 years 0
3-4 year 500
5-7 years 750
8-9 years 1,000
10-14 years 1,250
15+ years 1,500
OTHER BUS DRIVING PAY:
Extra Route Time above normal 2 to 4hrs per day
Bus Barn Maintenance time
Extra-Curricular Trips
Driving Time increase from $10)
Down Time
Special Routes-Currently Spec Ed & Career & Tech
Drving Time (increase from $20)

Minimum txip pay if less than one hour
Down Time (during school day)

$21.00 |per hour
$10.00 per hour

$15.00 |per hour
$7.25|per hour

$21.00 per hour
$16.00 per td
$7.25 per hour

$10.00 per hr/trip
$20.00 per hour




[ ]

Joaquin ISD Salary Scale Adopted: June 19, 2017

Scale11 Cafeteria Workers
(set back to same salary as 2012-13 for 179 days)
Days 174
| 43% |
8.0 hrs 8.0 hrs 8.0 hrs 7.0 hrs 6.5 hrs 6.0 hrs
Years Exp. Yearly Dail Hourl Yearly Yearl Yearly

03 12891 (§ 74090 & 926 § 11279 % 10473 |8 9,667
15 13,133 |§ 75480 & 944 § 11498 | 10,677 | $ 9,855
2% 13,372 |§ 7685 § 9467 § 11,705 % 10,869 |§ 10,033
38 13,615 |% 78250 § 4978 § 11912 |§ 11,061 |§ 10210
4§ 14,125 |§ B81.180 § 7075 § 12363 |§ 11,480/% 10,597

5| § 14,636 |§ 84.110 § 7057 § 12801 |$ 11,887 |§ 10972

G 3 15,146 |§ 87050 § 7088 § 13252 ' § 12305 /% 11,359
78 15,619 | § 89.760 § 7722 § 13,666 | $ 12,690 § 11714

8 % 16,068 § 92340 § 1754 § 14056 % 13,052|F 12,048
9% 16,492 | § 94780 § 7785 § 14433 |§ 13402 § 12371
10/ § 16,801 | § 97.070 § 1213 § 14774 |§ 13,719 '§ 12,664
11§ 17270 | $§ 99.250 § 7247 § 15115 |8 14,036 |§ 12956
12 § 17,632 | $ 101330 § 1267 § 15432 % 14330 |% 13,227
13§ 17,965 | $ 103.250 § 7291 § 15724 1% 14,601 |§ 13478
14| § 18,286 | $ 105090 & 7374 § 16005/% 14861 ' § 13,718
15| § 18,587 | $ 106820 § 7335 $ 16260 % 15099 % 13,937
16| $ 18875 |5 108480 § 7356 $ 16516% 15336 § 14,157
17| § 19,142 | 5 110010 § 7375 § 16,748 % 15551 | § 14,355
18| 19,398 | § 111480 § 7394 § 16979 % 15766 | § 14,553
19/ % 19,640 | $ 112870 § 7477 § 17,186 |§ 15958 § 14,731
20 19867 | $ 114180 § 7427 § 17381 % 16,139 |§ 14,898
21§ 20,028 | $ 115100 & 7439 § 17527 % 16275|% 15,023
22/ % 20,191 | § 116.040 § 74357 § 17673 ' $§ 16411 |% 15,148
23/ % 20,335 | $ 116980 § 1462 $ 17807 |§% 16535|% 15263
24 3 20,521 | § 117940 § 1474 § 17953 ' § 16,671 |§ 15,389
25§ 20,688 | $ 118900 § 7486 $ 18,099 ' § 16,807 | § 15514
26 $ 20,856 | § 119860 § 7498 $§ 18246 § 16942 |5 15,639
27 % 21,026 | § 120840 § 7577 § 18404 § 17,089 /| § 15775
28 § 21,197 1§ 121820 § 7523 § 18550 $§ 17225 % 15900
29 3 21,369 | § 122810 § 7535 § 18696 '§ 17,361 |[§ 16,025
30+ § 21,788 | § 125220 § 1565 § 19,062 |§ 17,700 |§ 16,339




Joaquin iSD Salary Scale Adopted: June 19, 2017
Scale 12

DISTRICT INCENTIVE PAY - DECEMBER & JUNE
STUDENT ATTENDANCE/STAFF ATTENDANCE/
DISTRICT EXPERIENCE/STUDENT PERFORMANCE
(Peybmtame Pay Eligible for TR.S')

Studanr Emhpus Aiendinee? Smdent Campns/.D.t’stﬁct A
Avcrage % Attendance - Avcrage %

1st & 2nd Sixweeks 1o __ 1st& 2nd Sixweeks |

at least 98% (97.5% 10 100%) at least 98% (97.5% 10 100%)

at least 97% (96.5% 10 97.4%) at least 97% (96.5% to 97.4%) $100
at least 96% (95.5% fo 96.4%) at least 96% (95.5% fo 96.4%) $50

. Sraff Indrwdual Artendance - Staﬂ" Indnadua! Artendance =

# of State & Local Leave # of State & Local Leave
Days Used Prior to Days Used Prior to
December P/R Cut-off Date i 2 December P/R Cut-off Date
0 to 1 day used 0 to 1 day used
1.5 to 3 days used 1.5 to 3 days used
e ﬁﬂﬁ L;.:_:h__...,.,.w e

Sta.ﬂ" ‘Member Total Yem:s ]ISD Staff Member. Tota! Yem-ﬂSD
| (paid onlyif #1 or #2is eamed) | #3' | (paid only if #1 or #2 is eamned) [ 3
15 or more $250 15 or more
10 or more $150 10 or more
5 or more $50 5 or more

Instructional & Campns Administrative Staff will earn Campus Rates - all other
emplayees will earn District rates.

Lart-time regnlar employees (positions whose regular work schedules are 20 honrs
per week or less (does not include substitutes) will receive one-balf of the amonnts above
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Joaquin iSD

Salary Scale

Adopted: June 19, 2017

Student Campus Atte.ndance =

Final % for
School Year -
atleast 977 (96.5% f0 100%)|  $500
at least 96% (95.5% to 96.4%) $400
at least 95% (95.5% 10 95.4%) $300

= =

Staﬂ" Ind.mduaIAttendance -
# of State & Local Leave
Days Used for Year Prior to
June P/R Cut-off Date

#2 ey

| #2

0 to 2 days used

$500

2.5 to 5 days used

$200

at Icast 90")’5

at least 85%

at least 80%

TSpiemﬁc Subject

_ Stude.nt Campus/D:smcr i

Attendance -
Final % for School Year [ @1 |
at least 97% (96.5% 10 100%) $250
at least 96% (95.5% to 96.4%) $200
W 5% 10 954%)|  $150]
Staﬂ' Indzwdual Atrendznce -
# of State & Local Leave
Days Used for Year Prior to
June P/R Cut-off Date w2z
0 to 2 days used $250
2.5 to 5 days used $100
L Smﬁu?xﬁﬁgﬂsts*
AllState Assessmients
{ for G CamBus/Dg istrict HE
at least 90% $150
at least 85% $100
at least 80% $50

' (State Assessment Teachers Only)
StateAssessment. | #4
at least 95% $300
at least 90% $200
at least 85% $100

Instructional & Campus Administrative Staff will earn Campus Rates - all other
emplayees will earn Districi rates.

Part-time repular employees (positions whose regular work schedules are 20 honrs
per week or less (does not include substitutes) will receive one-haif of the amounts above
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JOAQUIN ISD
2017-18

STIPENDS FOR EXTRA-DUTY & POSITIONS
PAY ABOVE LOCAL SALARY SCALES

6/19/2017
6192017

2016-17 2017-18
Teachers Extra-Duty Instruction $30/Hour 335/ Hour
Teachers Aides Extra-Duty Instruction-Summer $i15/Hour $15/Hour
Gatekeepers/Scorekeepers $10/Hour $10/Hour
Cheerleader Assistant -0-| S10/Hour
UIL Event Sponsor (per event) $200 $200
UIL Academic Campus Coordinator 51,000 $1,000
UIL Academic Campus Coordinator Addt'l for District Host Campus -0- 3500
UIL One-Act Play Sponsor $1,000 £1,000
Mentor Teacher 3300
ESL Teacher-Grades PK-5 $1,000 £1,000
Testing Coordinators-Campuses -0- 31,000
Yearbook Coordinator $1,500 $1,500
Cheerleader Sponsor- Jr. High $1,750 30
Elementary Counselor $2,000 $2,000
Library Coordinator $2,000 $2,000
ESL Aide-Bilingual $2,000 50
ESL Teacher-Bilingual -0- $2,000
Cheerleader Sponsor- H.S. $3,000 50
Cheerleader Coordinator-JH & HS -0- 35,000
Majorette Sponsor-H.S. $3,000 $3,000
Dyslexia Coordinator $4,000 $4,000
ESL/Migrant Coordinator $4,000 $4,000
Human Resources/Certification Specialist $4,000 $4,000
Math Teacher- Jr. High ($500 per period) $4,000 $£4,000
On-Line Testing Coordinator $4,000 $0
Science Teacher-Jr, High ($500 per period) $4,000 $4,000
High School Counselor $5,000 $5,000
Math Teacher- H.S. (8625 per period) $5,000 $5,000
Science Teacher-H.S. (625 per pericd) $5,000 $5,000
Math/Science/Ag Teacher $6,500 $6,500
Pilot Project-(1) Ist Grade & (1) 2nd Grade Teacher—see attached -0- 58,000
Assistant Principal-Elementary/District Truancy $9.000 £9.,000
Ag Teacher $10,000 $10,000
Network Manager $10,000 $10,000
Spanish Teacher-Certified $10,000 $10,000
Band Direclor $10,000 $10,000
Special Ed Director $15,000 $15,000
Jr. High Principal/Textbook Coordinator $17.000 $17,000
Director of Finance & Business Services $17.000 517,000
Elementary Principal/District Testing/Prof Development Coordinator $21,000 $21,000
High School Principal/Transportation Director $21,000 $21,000
Superintendent $36,509 336,066







